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Term : 1st 

 Unit :I

Indian Constitution at work:

1. Making of the constitution: why do we need constitution? What does a constitution do? Who made our constitution? How did the country’s partition affect the working of the constitution assembly? What were the sources of constitution?
7.Marks

2. Fundamental Rights: Why do we need for a bill of rights in the constitution:?What are the fundamental rights provided by the constitution? Why was the right of the property removed from fundamental rights? How have the interpretation by the courts influenced Fundamental Rights? How has provision of Fundamental Rights provided the basis for civil liberties movement in India? What are the fundamental Duties?                                                                                                                                      9.Marks

3. System of representational democracy:  What are the different methods of election? How do these methods affect parties and politics? Why was the first past the post system chosen in India? What have been the effects of this system? Why is there a system of reserved seats? What are the provisions to ensure free and fair elections? What does the Election Commission do? 




9.Marks

Unit :II






.

4. Executive in a parliamentary system: Why was parliamentary system chosen over other forms of government? Why does the parliamentary system need a constitutional head? How are the Prime Minister and the Chief Ministers elected? What are the formal and real powers of the President of India? What are the powers of Prime Minister or the Chief Ministers and the council of Ministers? What are the powers of the Governor?

8.Marks

5. Legislature at the central and state level: Why does the Parliament of India have two Houses?How are the parliament and the state Assemblies constituted?What are3 the powers of the Raja Sabha and Lok Sabha?How are the laws passed?How is the executive made accountable?What are the constitutional means to prevent defection?  7.Marks

6. Judiciary:What is the rule of law?Why do we need an independent judiciary?What are the provisions that ensure the independence of judiciary in India?How are judges appointed?What sre the powers of the Suprem Court and the High Courts?How do they use their powers for public interest?





7.Marks

7. Federalism: What is Federalism? How does federalism ensure accommodation of diversities? In which ways is the Indian constitution federal? In which ways does the constitution strengthen the centre? Why are there special provision for some states and areas?









7.Marks

Term :I

8. Local government: Why do we need decentralization of powers? What has been the status of local government in the constitution? What are the basic features of rural and urban local governments? What has been the effect of giving constitutional status to local governments?







7.Marks

9. Political philosophy underlying the constitution: What are the core provisions of the constitution? What are the visions underlying these core provisions? How are these shaped by modern Indian political thought?




7.Marks

10. Constitution as a living document: How has the constitution changed since it inception? What further changes are being debated? What has the working of democracy done to the constitution?







7.Marks

Term: II

         Max: Marks:75
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 Hours
1.
Introduction to Political Theory: What is Politics? Do we find politics in seemingly non-political domain? Can political argument be resolved through reasoning? Why do we need political theory?








7.Marks

2.
Freedom: What is freedom? What are reasonable constrains on individual liberty?


How are limits defined?






7.Marks

3.
Equality: Do all differences involve inequality? Does equality imply sameness?

What are the major forms of inequality? How can equality be realized?

7.Marks

4.
Social Justice:


Is justice all about fairness? What is the relationship between justice and equality? What are the different forms of injustice? In which ways can justice be secured?
7.Marks

5.
Rights: How is a right different from any claim? What are the major kinds of right claims? How do we resolve a conflict between individual and community rights.

How does the state enable and obstruct rights?




9.Marks

6.
Citizenship: Who is a citizen? What are relevant grounds for inclusion and exclusion? How are new claims to citizenship negotiated? Can we have a global citizenship?   8.Marks

7.
Nationalism: How are the boundaries of a nation defined? Must every nation have a state? What demands can a nation make on its citizens? What is the basis? 
7.Marks

8.
Secularism: What is secularism? Which domains of life does it relate to? What is a secular state? Why do we

Need secular state in modern life? Is secularism suitable for India?


9.Marks

9.
Peace: What is peace? Does peace always require non-violence? Under what conditions is war justified? Can armament promote global peace?



7.Marks

10.
Development: What is development? Is there a universally accepted model of development? How to balance the claims of present generation with claims of future generation?









7.Marks


CODE 226


COMPUTER SCIENCE

Max : Marks: 50






Duration: 2[image: image6.png]


  Hours

TERM 1
UNIT 1: COMPUTER FUNDAMENTALS

Evolution of computers; Basics of computer and its operation: Functional Components and their interconnections, concept of Booting. 

Software Concepts:

Types of Software - System Software, Utility Software and Application Software;

System Software: Operating System, Compilers, Interpreters and Assembler;

Utility Software : Anti Virus, File Management tools, Compression tools and Disk Management tools (Disk Cleanup, Disk Defragmenter, Backup);

Application Software as a tool: Word Processor, Presentation tools, Spreadsheet Package, Database Management System; Business software (for example: School Management System, Inventory Management System, Payroll System, Financial Accounting, Hotel Management, and Reservation System);








8.Marks

UNIT 2: Operating System 

Need for operating system, Functions of Operating System (Processor Management, Memory Management, File Management and Device Management), Types of operating system – Interactive (GUI based), Time Sharing, Real Time and Distributed; Commonly used operating systems:

LINUX, Windows, Bharti OO, Solaris, UNIX;

Illustration and practice of the following tasks using any one of the above Operating Systems:

• Opening / Closing Windows

• Creating / Moving / Deleting Files / Folders

• Renaming Files / Folders

• Switching between Tasks

Number System : Binary, Octal, Decimal, Hexadecimal and conversion between two different number systems;

Internal Storage encoding of Characters: ASCII, ISCII (Indian scripts Standard Code for Information Interchange), and UNICODE;

Microprocessor : Basic concepts, Clock speed (MHz, GHz), 16 bit, 32 bit, 64 bit processors; Types

– CISC, RISC;

Memory Concepts :

Units : Byte, Kilo Byte, Mega Byte, Giga Byte, Tera Byte, Peta Byte

Primary Memory : Cache, RAM, ROM,

Secondary Memory : Hard Disk Drive, CD / DVD Drive, Pen Drive, Blue Ray Disk;

Input Output Ports / Connections: Serial, Parallel and Universal Serial Bus, PS-2 Port, Infrared port, Bluetooth.








8.Marks

PROGRAMMING METHODOLOGY

General Concepts; Modular approach; Clarity and Simplicity of Expressions, Use of proper

Names for identifiers, Comments, Indentation; Documentation and Program Maintenance;

Running and Debugging programs, Syntax Errors, Run-Time Errors, Logical Errors; Problem Solving Methodology and Techniques: Understanding of the problem, Identifying minimum

number of inputs required for output, Step by step solution for the problem, breaking down solution into simple steps, Identification of arithmetic and logical operations required for solution, Using Control

Structure: Conditional control and looping (finite and infinite)


34.Marks

Max : Marks: 50
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  Hours
TERM II:
UNIT 3: INTRODUCTION TO C++

Getting Started:

C++ character set, C++ Tokens (Identifiers, Keywords, Constants, Operators), Structure of a

C++ Program (include files, main function); Header files – iostream.h, iomanip.h; cout, cin;

Use of I/O operators (<< and >>), Use of end  and set w ( ), Cascading of I/O operators, Error

Messages; Use of editor, basic commands of editor, compilation, linking and execution; standard

input/ output operations from C language: gets(), puts() of stdio.h header file;

Data Types, Variables and Constants:

Concept of Data types; Built-in Data types: char, int, float and double; Constants: Integer

Constants, Character Constants (Backslash character constants - \n, \t ), Floating Point

Constants, String Constants; Access modifier: const; Variables of built-in data types, Declaration/ Initialisation of variables, Assignment statement; Type modifier: signed, unsigned, long;

Operators and Expressions:

Operators: Arithmetic operators (-,+,*,/,%), Unary operator (-), Increment and Decrement

Operators (—,++), Relational operators (>,>=,<,<=,==,!=), Logical operators (!, &&, ||),

Conditional operator: <condition>?<if true>:<else>; Precedence of Operators; Expressions;

Automatic type conversion in expressions, Type casting; C++ shorthand’s (+=, -=, *=, /=,

%=);










8.Marks

UNIT 4: PROGRAMMING IN C++

Flow of control:

Conditional statements: if-else, Nested if, switch..case..default, Nested switch..case, break

statement (to be used in switch..case only); Loops: while, do - while , for and Nested loops;

String Functions:

Header File: string.h

Function: isalnum(), isalpha(), isdigit(), islower(), isupper(), tolower(), toupper();

Character Functions:

Header File: c type.h

Functions: isalnum(), isalpha(), isdigit(), islower(), isupper(), tolower(), toupper(), strcpy(),

strcat(), strlen(), strcmp(), strcmpi();

Mathematical Functions:

Header File-math.h, stdlib.h;

Functions: fabs(), log(), log10(), pow(), sqrt(), sin(), cos(), abs(),
Other Functions:

Header File- stdlib.h;

Functions: randomize(), random();






8.Marks

USER DEFINED FUNCTIONS:
Defining a function; function prototype, Invoking/calling a function, passing arguments to function, specifying argument data types, default argument, constant argument, call by value, call by reference, returning values from a function, calling functions with arrays, scope rules of functions and variables; local and global variables;

Structured Data Type: Array

Declaration/initialization of One-dimensional array, Inputting array elements, Accessing array

elements, Manipulation of Array elements (sum of elements, product of elements, average of

elements, linear search, finding maximum/minimum value); Declaration/Initialization of a String, string manipulations (counting vowels/consonants/digits/ special characters, case conversion, reversing a string, reversing each word of a string);

Two-dimensional Array :

Declaration/initialization of a two-dimensional array, inputting array elements Accessing array

elements, Manipulation of Array elements (sum of row element, column elements, diagonal

elements, finding maximum/minimum values);

User-defined Data Types

Need for User defined data type:

Defining a symbol name using type def keyword and defining a macro using #define directive.

Structures:

Defining a Structure, Declaring structure variables, Accessing structure elements, passing structure of Functions as value and reference argument/parameter, Function returning structure, Array of structures, passing an array of structure as an argument/ a parameter to a function.












34  Marks

 (Practical)

Total Marks: 50 






 Duration: 2[image: image10.png]


 hours

1. Programming in C++





One programming problem in C++ to be developed and tested in Computer during the

examination. Marks are allotted on the basis of following:

Logic : 










Documentation/Indentation : 








Output presentation : 








2. Project Work 









Problems related to String, Number and Array manipulation;

General Guidelines: Initial Requirement, developing an interface for user (it is advised to

use text based interface screen), developing logic for playing the game and developing

logic  for scoring points

1. Memory Game : A number guessing game with application of 2 dimensional arrays

containing randomly generated numbers in pairs hidden inside boxes.

2. Cross 'N Knots Game : A regular tic-tac-toe game

3. Hollywood/Hangman: A word guessing game

4. Cows 'N Bulls : A word/number guessing game

Similar projects may be undertaken in other domains

3. Practical File 

Must have minimum 15 programs from the topics covered in class XI course.

• 5 Programs on Control structures

• 4 Programs on Array Manipulations

• 4 Programs on String Manipulations

• 2 Programs on structure manipulations

4. Viva Voce 

Viva will be asked from syllabus covered in class XI and the project developed by student.

CODE: 227


INFORMATION PRACTICES

M: Marks= 50






Time: 2[image: image12.png]


 Hours.
Term I:
UNIT 1: COMPUTER SYSTEM AND BUSINESS APPLICATIONS

Evolution of computers; Basics of computer and its operation: Functional Components and their inter-connections, concept of Booting; Hardware concepts:

Diagram illustrating main parts of computers; Central Processing Unit (CPU): Arithmetic Logic Unit (ALU), Control Unit, Memory Unit (RAM - Random Access Memory & ROM - Read Only Memory) 

Role of Input, Processing and Output Devices in a computer system

Input devices: Keyboard, Mouse, Light pen, Touch Screens, Graphics Tablets, Joystick, Mic, MICR, OCR, Scanner, Smart Card reader, Barcode reader, Biometric sensor, web camera, digital camera;

Output Devices: Monitor/Visual Display Unit (VDU), Printer (Dot Matrix Printer, Desk jet/ Ink

jet/ Bubble jet Printer, Laser Printer), Plotter, Speaker,

Secondary Storage Devices: Floppy Disk, Hard Disk, Compact Disk, Magnetic Tape, Digital Video Disk (DVD), Zip Drive; Units of Memory: Bit (Binary Digit), Byte, Kilobyte, Megabyte, Gigabyte.

Software Concepts:

Types of Software: System Software, Utility Software and Application Software.

System Software: Operating System, Language Compilers, Interpreters and Assembler;

Operating System: Need of operating systems, Functions of Operating System Types of operating system. Utility Software: Compression tools, Anti Virus, File Management tools and Disk Management tools;

Application Software as a tool: Word Processor, Presentation Tool, Spreadsheet Package,

Database Management System; Business software (for example: Inventory Management System,

Payroll System, Financial Accounting, Hotel Management, and Reservation System);

Development of programming languages - Machine Language, Assembly Language, High Level

Language (BASIC, COBOL, FORTRAN, PASCAL, C++); GUI based languages - Visual Basic,

Visual C++; C#, Java, vb.net.







08.Marks

Unit II
GUI Operating System

Important: Students/Teachers can also perform similar operation on any operating system. It

is advised that the teacher while using any one operating system, give a demonstration of

equivalent features for the other operating system.

Windows

General features, Elements of Desktop - Taskbar, Icon, Start button, Shortcuts, Folder, Recycle

Bin, My Computer; Start Menu: Program, Documents, Settings, Find/Search, Help, Run, Shut Down/Logoff; Customization of Taskbar, start menu, Display properties (Wallpaper, Font Settings, Color Settings, Screen Savers);

Program Menu: Accessories - Calculator, Notepad, Paint, Word pad, Entertainments (CD Player,

Sound Recorder, Media Player, Volume Controller); Internet Browsers – Mozila Firefox, Internet  Explorer, Netscape Navigator.

Control Panel: Add new hardware; Add new Software, Printer Installation, Date/Time, Mouse,

and Regional Settings; 

Documentation

Purpose of using word processing software, opening a new/existing document, closing a

document, typing in a document, saving a document, print preview, printing a document, setting

up of page as per the specifications, selecting a portion of document, copying selected text,

cutting selected text, pasting selected text; changing font, size, style, color of text; Inserting

symbol; Formatting: Alignment – Left, Right, Center; Justification;

Industries and Business Computing: Types of Industries (Production, Shipping, Travel, Hotel,

Insurance, Construction, Automobile), Applications of Business Computing in Industries.












08.Marks

 INTRODUCTION TO PROGRAMMING

Programming Methodology:

General Concepts; Modular approach; Stylistic Guidelines: Clarity and Simplicity of Expressions, Names, Comments, Indentation; Documentation and Program Maintenance; Running and Debugging programs, Syntax Errors, Run-Time Errors, Logical Errors;

Problem Solving Methodology and Techniques: Understanding of the problem, Identifying

minimum number of inputs required for output, Step by step solution for the problem, breaking

down solution into simple steps, Identification of arithmetic and logical operations required for

solution, Using Control Structure: Conditional control and looping (finite and infinite);

Programming Tool: Visual Basic

Introduction to Programming – Modular Programming, Object Oriented Programming, Event Driven Programming; About Visual Basic (Object Based Programming Language), Rapid Application Development using Visual Basic; Concept of Project in Visual Basic, VB Project Options - Standard EXE, ActiveX DLL, ActiveX EXE, ActiveX Control, ActiveX Document DLL, ActiveX Document EXE, Addin, VB Application Wizard, IIS Application, DHTML Application; Getting Familiar with Visual Basic User Interface - Pull-Down menus, Toolbar, Toolbox, Project Explorer, Properties Window, Form Layout window, Form, Immediate window; Opening and Closing windows, Resizing and moving windows, Docking windows; Quitting Visual Basic; Visual Basic Tool Box (Standard Window Controls) - Pointer, Picture Box, Label, Text Box, Frame, Command Button, Check Box, Option Button, Combo Box, List Box, Horizontal Scrollbar, Vertical Scrollbar, Timer, Drive List box, Directory List box, File List box, Shape, Line, Image, Data, OLE; Object Naming Conventions, Event Procedures.                                                                                                                                    34.Marks

Term II
 M: Marks= 50






Time: 2[image: image14.png]


 Hours.
Unit III.

Programming Fundamentals

Data Types: Integer, Long, Single, Double, Currency, String, Byte, Boolean, Date, Object, Variant; Variables: Need to use variable, Declaring Variables, Variable Naming Convention, Assigning value to Variables, Data Types of variable, Scope and lifetime of Variables (Public and Private); 

Control Structures:

Decision Structure – IF, IF-THEN-ELSE, Select Case;

Looping Structure- Do While…Loop, Do…Loop While, For…Next, For Each…Next;

Menu Editor: Concept of Menus, Shortcut menus and Popup menus Designing Menu System,

Menu Editor Dialog Box Options (Name, Index, Shortcut, HelpContextID, NegotiatePosition,

Checked, Enabled, Visible, WindowList, Right Arrow, Left Arrow, Up Arrow, Down Arrow,

Menu List, Next, Insert, Delete, OK, Cancel), To Create Menu Controls in the Menu Editor,

Menu Naming Conventions, Setting the Name Property, Creating a Menu Control Array, Creating Sub Menus, Separating Menu Controls, Assigning Access Keys and Shortcut Keys, Controlling Menus at Runtime-Enabling and Disabling Menu Commands, Displaying a Checkmark on a Menu Control, Making a Menu Control Invisible, Adding Menu Control at Runtime, Displaying Pop-Up Menu; General Controls (Advance): Image List, Common Dialog Box, ADO DC, DB Combo, Media Player Control, DB Grid; Adding a Toolbar: Creating an Image List, Adding Images to the Toolbar, To Add Code for the Toolbar Buttons;

Adding Status Bar: Adding Status Bar panels, Adding Time on the panel. Dialog Boxes: Pre-defined dialog box, Custom dialog box;





08 Marks

UNIT IV:

 RELATIONAL DATABASE MANAGEMENT SYSTEM

Database Management System

Introduction to database concepts: relation/Table, attribute, Tuple / Rows, field, Data, Concept

of String, Number and Date values, Data type and Data Integrity (Domain and Referential Integrity). Candidate key, Alternate key, Primary Key, Foreign Keys; Data Normalization-first, second, third, BCNF normal form; Examples of Commercially available Database Management System’s (Back-End) – Oracle, MSSQL Server, DB2, MySQL, Sybase, INGRES.

Examples of Front End Software’s: Oracle Developer, Visual Basic, Visual C++, Power Builder,

Delphi.









                    08.Marks

RDBMS Tool:

Interface with Oracle, Login Screen, Entering Name and Password; Classification of SQL

Statements : DML (SELECT, INSERT, UPDATE, DELETE), DDL (CREATE, DROP, ALTER,

RENAME, TRUNCATE), DCL (GRANT, REVOKE), TCL (COMMIT, ROLLBACK); SQL

SELECT Statement: SQL SELECT statement, Selecting All the Columns, Selecting Specific

Column, Column Heading Default, Using Arithmetic Operators, Operator Precedence,

Significance of NULL value, NULL values in Arithmetic Expressions, Defining and using

Column Alias, Concatenation Operator (||), Duplicate rows and their Elimination (DISTINCT

keyword), Role of SQL and SQL*Plus in interacting with RDBMS, Displaying Table Structure

(DESC command); SELECT Statement Continued: Limiting Rows during selection (using WHERE clause), Working with Character Strings and Dates, Using Comparison operators, BETWEEN Operator, IN Operator, LIKE Operator, IS NULL Comparison, Logical Operators, Use of Logical Operators (AND/OR/NOT Operators), Logical Operator Precedence, ORDER BY Clause, Sorting in Ascending/Descending Order, Sorting By Column Alias Name, Sorting On Multiple Columns; Functions: SQL Functions, Types of SQL Function (Single Row/Multiple Row), Single Row SQL Functions, Character Functions (Case Conversion/Character Manipulation), Case Conversion Functions (lower (), InitCap (), UPPER ()) Character Manipulation Function (CONCAT(), INSTR(), LENGTH(), TRIM(), SUBSTR(), LPAD()), Number Functions (ROUND(), TRUNC(), MOD()), Working with Dates (LAST_DAY(), MONTHS_BETWEEN(), NEXT_DAY(), ADD_MONTHS(), ROUND(), TRUNC()) Arithmetic Operation on Dates, Date Functions and their Usage, Data type Conversion Functions, Implicit and Explicit Conversion, TO_CHAR Function with Dates, TO_CHAR Function For Numbers, TO_NUMBER and TO_DATE Functions, NVL Function and its Usage, DECODE Function and its Usage; 

Grouping Records: Concept of Grouping Records and Nested Grouping, Nested Grouping of records, Group Functions, Types of group functions (MAX(), MIN(), AVG(), SUM(), COUNT()), Using AVG and SUM Functions, Using MIN and MAX Functions, Using the COUNT Function, using COUNT(*), DISTINCT clause with COUNT, Group Functions and Null Values, Using NVL Function with Group Functions, Grouping Records: Group By Clause, Grouping By More than One Column, Illegal Queries with Group By Clause, Excluding Group Results: Having Clause, Nesting Group Functions, Sub Queries: Concept of Sub-Query, Sub Query to Solve a Problem, Guidelines for Using Sub Queries, Types of Sub-Queries (Single Row and Multiple Row) and (Single Column and Multiple Column); Single Row Sub-Query and its Execution; Displaying Data From Multiple Tables: Concept of Join, Result of Join, Cartesian Product and Generating Cartesian Product example using Mathematical Set), Types Of Joins (EQUI, SELF, NON-EQUI,OUTER (LEFT and RIGHT)), Equi-join: Retrieving Records with Equi-join, Additional Search Conditions using AND operator, Short Naming Convention for Tables (Table Aliases), Non-Equi join and its Implementation, Outer-Join and Its Usage, Self-Join (Joining a table to Itself); Manipulating Data of A Table/Relation: Concept of DML (Data Manipulation Language), INSERT Statement, Inserting New Rows, Inserting New Rows with Null Values, Inserting Date Values, Use of Substitution Variable to Insert Values, Copying Rows From Another Table, Update Statement to Change Existing Data of a Table, Updating Rows In A Table, Updating Rows Based on Another Table, Delete statement/ Removing Row/Rows from a Table, Deleting Rows Based on condition from another Table; Making Data Manipulation Permanent (COMMIT). Undo Data Manipulation Changes (ROLLBACK) 

Database Objects: View, Table, Sequence, index, and Synonyms, DDL (Data Definition

Language), Naming Convention, Creating Views, Creating Synonyms, Simple Views and

Complex Views, Retrieving Data From a View, Querying a View, Modifying a View,

Including Constraints: Constraints, Concept of using Constraints, Constraint Guidelines, Defining Constraints, NOT NULL, UNIQUE KEY, PRIMARY KEY, FOREIGN KEY, FOREIGN KEY Constraint Keywords, CHECK, Adding a Constraint, Dropping a Constraint, Disabling Constraints, Enabling Constraints, Viewing Constraints, Viewing The Columns, Associated with Constraints; Creation of a Table/Relation: CREATE TABLE Statement, Data types, The DEFAULT option, Creating Tables, Referencing Another User’s Tables, Querying the Database Dictionary to view all tables in the Oracle Database, Creating a Table by Using a Sub-Query; Managing Existing Tables and other Database Objects: The ALTER TABLE Statement, Adding a New Column in a Table, Modifying Existing Column, Dropping a Column, Renaming an Object, Truncating a Table, Adding Comments to a Table, Dropping Views, Dropping Synonyms, Dropping Tables; giving permission to other users to work on Created Tables and Revoking it (GRANT and REVOKE statement).


            34.Marks 

Practical

Total Marks: 50







Time: 3 Hours 

1. Hands on Experience 









A problem should be given covering the following

_ Table definition (The table must include constraints)

_ A form with Label, Text, Command Button control, List Box, Drive List Box,

Directory List Box, File List Box, Tool and Menu Bar (Any 4)

_ DSN to access tables in the database

_ For data connectivity (Activex Database Control)

_ Change of Text box Control Properties to view Database fields

2. Practical File 










The practical file should contain print outs from each of the following topics.

1. Create an application using Visual Basic with a Text Box control to accept a name from

the  user and print “Hello <Name>” in a message box. E.g. when user types his name as

“Kamal Kant” in the text box and clicks OK button, a message “Hello Kamal Kant should

be displayed and if he clicks on Cancel button a message as “Bye Kamal Kant” should

appear.

2.   Create an Application having two Text Boxes on the Window. Get Title, First Name and

Last Name in it. On clicking Ok button a message should appear by joining Title + First

Name + Last Name. e.g. if user enters Prof. in Title, Rajyash in First Name, and Swami as

Last Name then the message to be printed should be “ Happy Deepawli Prof. Rajyash

Swami”.

3. Create an application to let user guess any number and click a Play button given on the

form. On clicking the Play button the application will generate a random number. If the

generated number is same as guessed by the user then display a message “You Win”

otherwise display a message “You Lose”.

4. Create an application to Display Image files kept in different folders in the system. The

application should allow the user to navigate in the folders and list all Image Files (*.BMP,

*.JPG)  when ever a image file is selected it should get that picture displayed in an Image

control.

5. Create an application having menu bar and tool bar to create a text file, navigate and open

text files, edit text file and save changes made by the user.

6. Create a small application working as a general purpose calculator.(+, -, x, ÷)

7. SQL assignments (based on Demo Tables present in the ORACLE database for example

Emp table, Dept table and SalGrade table):

· Display all the records (all columns) from table Emp.

· Display EmpNo and EName of all employees from table Emp.

·  Display Ename, Sal and Sal added with Comm from table Emp.

·  Display EName joined with Job with heading “Employee”, Sal*12 as “Total Salary” from table Emp.

· Display distinct Sal of employees from table Emp.

· Show the Structure of table Dept.

·  Write a query to display EName and Sal of Employees whose salary is greater than or

            equal to 3000 from table Emp.

· Write a Query to display employee name, salary and department number who are not

           getting commission from table Emp.

· Write a Query to display employee Number, name, sal and sal*12 as Annual Salary

           whose commission is not NULL from table Emp.

·  Write a Query to display employee name and salary of those employee who don’t

            have there salary in the range of 1500 to 2000

·  Write a Query to display name, job, salary, and HireDate of employees who are

            hired between February 20, 1981, and May 1, 1981. Order the query in ascending

           order of Hire Date.

· Write a Query to display the name and hire date of all employees who were hired in 1982.
· Write a Query to display the name, job title and salary of employee who do not have
           manager.

·  Write a Query to display the name of employee whose name contains ‘A’ as third

           alphabet.

· Write a Query to display the name of employee whose name contains ‘T’ as the last

            alphabet.

· Write a Query to display the name of employee whose name contains ‘M’ as first

           alphabet ‘L’ as third alphabet.

· Write a Query to display the name of employee who is having ‘L’ as any alphabet of

           the name.

· Write a query to display the current system date.

· Write a Query to display employee number, name, salary, salary increase by 15%

             expressed as a whole number. Label the column as New Salary.

· Write a Query to display the employee’s name and salary review date, which is the

            date after six months of Hire Date.

· Write a Query to display the employee’s name and salary review date, which is the

             date after six months of Hire Date in format of ‘Sunday, 7 SEP, 1981’.

· For each employee display employee name and total number of weeks lapsed between

Hire Date and Today.

· For each employee display employee name and total number of days lapsed between

           Hire Date and Today.

· Create a query that produces display in the following format

          <employee name> Earns $<salary> Monthly and working as <Job >

· Write a query which displays the employee name with the first letter capitalized and all

           other letters lower case and length of there name string.

· Write a Query to display the employee name and commission amount. If the employee

            does not earn commission, put “No Commission”.

· Write a query to display the grade of all employees based on the value of the column job

            as per following scheme:

JOB GRADE

PRESIDENT A

MANAGER B

ANALYST C

SALESMAN D

CLERK E

NONE OF THE ABOVE 

· Write a query to display the E Name and Dept No and D Name for all employees

            using tables Emp and Dept.

· Write a Query to display employee name, department name and location of all

            employees who have manager number between 7500 and 7900.

· Write a Query to display the employee name, department number and all the

            employees that worked in the same department as a given employee.

· Write a Query to display employee name and HireDate of employees who are

            employed after Employee ‘BLAKE’.

· Write a Query to display employee number, name and manager’s name with their

             manager number.

· Write a Query to Display the Sum, Average, Highest and Lowest salary of the

             employees.

· Write a Query to Display the Sum, Average, Highest and Lowest salary of the

            employees grouped by department number.

· Write a Query to Display the Sum, Average, Highest and Lowest salary of the

            employees grouped by department number and sub-grouped by job.

· Write a query to display the number of employee with same job.

· Write a query to display the average of Highest and lowest salary of each department.

· Write a query to display the difference of Highest and lowest salary of each

             department having maximum salary > 4000.

· Write a query to display the employee name and job for all employee in the same

           department as ‘ALLEN’· Write a query to display employee name and salary of

           those who either work in department 10 or have salary greater than employee 7521.

          Before the following exercise please ensure that you are provided with a table Employee

         with following description

Table: Employee

Name of Column Type

ID NUMBER (4)

First_Name VARCHAR2 (30)

Last_Name VARCHAR2 (30)

User_ID VARCHAR2 (10)

Salary NUMBER (9,2)

· Use DESCRIBE command to ensure the table structure.

· Add the following data in the above Table as instructed

             ID First_Name Last_Name User_ID Salary

1 Dim Joseph J dim 5000

2 Kamal Mishra jkmishra 4000

3 Siddharth Mishra smishra 8000

4 Shankar Giri sgiri 7000

5 Gautam Buddha bgautam 2000

· Populate table with first record mentioning the column list in the insert clause.

· Populate table with next two records without mentioning the column list in the insert clause.

· Populate table with 4th record and enter only ID and First_Name

· Populate table with 5th record and enter ID, User_ID, and Last_Name only.

· For record with ID = 4 update record with Last_Name User_ID and Salary.

· For record with ID = 5 update records with First_Name and Salary.

· Make the changes permanent.

· Modify the Last_Name, of the employee 3, to Adana.

· Modify the Salary and increase it by 1000, for all who get salary less then 5000.

· Delete the employee record having First_Name as Solomon.

· Make the changes permanent.

· Remove the entire contents of the table

· Undo the above step.

· Create a table Employee1 with columns ID, First_Name and Dept_ID from table Employee and also confirm the existence of table Employee1

· Create a view VU_Emp1 which should include column EmpNo, EName and Dept No

           from the table Emp.

· Create a view VU_Emp2 which should include column Emp No, E Name and Dept No

            from the table Emp and change the column headings as Emp Number, Employee,              Department.

· Rename table Employee1 to Employee2.

· Drop table Employee2.

· Drop table Employee and Department

· Create table Customer as per following Table Instance Chart.

· Select VIEW_NAME and TEXT from the data dictionary USER_VIEWS.

· Create the table Department table based on the following table instance chart.

· Populate the table Department with data from table dept. Including only required columns.

· Create the table Employee based on the following table instance chart.

· Add one column Email of data type VARCHAR2 and size 30 to the table Customer.

· Change the data type of column pin code to VARCHAR2(10) in the table Customer.

· Add one more column Customer Income Group of data type VARCHAR2(10).

· Insert few records with relevant information, in the table.

· Drop the column Customer Income Group from table Customer.

· Create table Department as per following Table Instance Chart.

Column Name ID Name

Data Type NUMBER VARCHAR2

Length 8 25

Column Name ID First_Name Last_Name Dept_ID

Data Type NUMBER VARCHAR2 VARCHAR2 NUMBER

Length 8 25 25 8

Column Name Cust_ID Cust_Name Cust_Add1 Cust_Add2 Pincode Cust_Phone

Key Type

Nulls/Unique

Fk Table

Fk Column

Datatype number varchar2 varchar2 varchar2 number varchar2

Length 7 30 20 30 6 10

Column Name DeptID DeptName DeptLocation

Key Type Primary

Nulls/Unique NOT NULL

Fk Table

Fk Column

Datatype NUMBER VARCHAR2 VARCHAR2

Length 2 20 20

· Create table Employee1 as per the above Table Instance Chart but now use table level

             primary key addition method.

· Create table Employee2 as per the above Table Instance Chart without any constraint

          while table creation.

· Add a PRIMARY KEY constraint to the table Employee2 using the EmpID column.

· Add a FOREIGN KEY reference on the Employee2 table that will ensure that

            employee records with nonexistent departments are to be prohibited.

· Confirm that constraints were added by querying Constraint_Name and Constraint

             from USER_CONSTRAINTS relation.

· Add a NOT NULL constraint to the table Emploee2 on column EmpName.

· Add a CHECK constraint to ensure, at the time of record insertion, that employee

           records with salary less than 2000 are to be prohibited.

· Disable NOT NULL Constraint on the column EmpName from the table Employee2

· Drop UNIQUE constraint from the column DeptName in table Department 

8. Create an application to list all the contents of a database table using a data control object

             in visual basic.

· Create table Employee as per following Table Instance Chart.

Column Name EmpID EmpName EmpAdd Phone EmpSal DeptID

Key Type Primary Foreign

Nulls/Unique NOT NULL

Fk Table Department

Fk Column Dept_ID

Datatype number varchar2 varchar2 varchar2 number varchar2

Length 6 20 30 10 9,2 2

9. Create an Application in Visual basic having Menu Bar tool bar and other controls to View, Add and Modify records present in the Database Tables.

3. Project 











The following case study is to be used to develop a team project.

A cable company in Delhi is working since 1998. They have about 2 Lac customers in

different zones (North, South, East, and West). Company wants to to computerize its working,

which involves Customer Registration, Customer Billing, and Bill Collection on monthly

basis.

Develop a Database Handling Software for the company. The software should have option

to enter customer data and information of bill collection. The data entry form should also

have option to navigate through the records.

The software should allow to store following information of customer and billing

(Normalize this to store data in tabular form).

Customer Name

Customer Address

Customer City

Customer Zone

Customer Pin Code

Customer Phone

Customer Interest (Movies, Games etc)

Customer Monthly Income

Customer Monthly Installment

Customer Joining Date

Bill Cycle

Bill Collection Date

(Suitable assumptions can be made)

The user interfaces should be designed in visual basic and must be user friendly with

correct tab order.

Note: Similar type of cases can also be encouraged, provided it should include almost

every aspect of course undertaken.

4. Viva Voce 










Five questions from topics covered in the curriculum.


 



ENTREPRENEURSHIP

Term I

M.Marks: 60
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 Hours

Term I 








Time 2 ½ Hours 

Unit Ist :- Entrepreneurships:-






10 Marks 


(i) Concept of Entrepreneurship: - Meaning, Definitions & Characteristics.

(ii) Growth of Entrepreneurship in India.

(iii) Role of Entrepreneurship in Economic Development.

(iv) Women Entrepreneurship: - Growth and Development.

(v) Rural Entrepreneurship :- Meaning(Concept), Need/Objective

Unit 2nd  :- Entrepreneur:-





10 Marks
  

(i) Evolution and concept of Entrepreneur.

(ii) Characteristics of Entrepreneur.

(iii) Types of Entrepreneur.

(iv) Entrepreneur: - Meanings & Characteristics.

Unit 3rd   :- Entrepreneurship and Growth:-  


10 Marks

      (i)
      Factors effecting Entrepreneurial Growth :-


[a]
Economic Factors (Study of Class)


[b]
Non-Economic  Factors (With reference to Class study).



[c]
Government Action:- (With reference to special Legislations & Court  


            Cases)

Unit 4th    :- Entrepreneurial  Motivation Competencies:-
10 Marks

(i) Entrepreneurial Motivation: - Meaning

(ii) Motivation factors and Theories.

(iii) Objectives and Achievements of Motivation.

(iv) Entrepreneurial Competencies: - Meaning.

(v) Developing and Major Competencies in Indian Entrepreneurial World.

Unit 5th    :- Introduction to Market  Dynamics :-
      

10 Marks

(i) Understanding a Market.

(ii) Competitive Analysis of Market.

(iii)  Patents, Trademarks & Copyright.    

 Unit 6th    :- Entrepreneurship  Development Programme(EDPs):-10 Marks

(i) Meanings of EDPs

(ii) Need of EDPs

(iii) Course Concepts and Curriculum of EDPs

(iv) Evaluation of EDPs

· NOTE :- 

U1 will comprise Ist & 2nd Chapter of [10 Marks].

U2 will comprise 3  & 4 of  Chapter of [15 Marks].

T1 will include  Units 1-6 of [60 Marks]

Term II
Maximum Marks :- 60



Time Allotted :- 2 ½ Hours

Unit Ist :- Small Enterprises [Introduction]:- 




10 Marks 


(i) Meanings and Definition.

(ii) Essentials, Features, Characteristics.
(iii) Micro & Macro Unit. [Relationship].

(iv) Scope and objectives of Micro Enterprises.

(v) Role of Micro Enterprises  in Economic Development.

Unit 2nd  :- Project Identification & Selection:-



10 Marks


(i) Meanings of Project.

(ii) Project Identification.

(iii) Project Selection.

Unit 3rd  :- Project Formulation:-





10 Marks

(i) Meanings of Project Report.

(ii) Concepts of Project Report.

(iii) Significance of Project Report.

(iv) Formulation of Project Report.

(v) Planning Commissions Guidelines for formulation a Project Report

Unit 4th  :- Project Appraisal :-






10 Marks

(i) Meaning/Concept of Project Appraisal.

(ii) Method of Project Appraisal.

[a]
Economic Analysis

[b]
Financial Analysis.

[c]
Market Analysis.

[d]
Technical Feasibility.

[e]
Managerial Competence.

Unit 5th  :- Financing Enterprises:-





10 Marks


(i) Meanings and Need for Financial Planning.

(ii) Source of Finance.

(iii) Term Loans.

(iv) Source of short Term Finance.

(v) Capital Structure.

(vi) Capitalization.

(vii) Venture Capital.

Unit 6th  :- Ownership Structures:-




10 Marks


(i) Proprietorship.

(ii) Partnership.

(iii) Company

(iv) Co-operative.

(v) Selection of an appropriate form of Ownership Structure.

(vi) Ownership Pattern in Micro Scale Enterprises in India.

· NOTE:- 




U3 will comprise Chapter I & II of 10 Marks.




U3 will comprise Chapter III & IV of 15 Marks




T1   will include Chapter I – VI of 60 Marks.
PRACTICAL








Marks: 30

Introduction:

The Main objective of the course in Entrepreneurship is to generate in the students initiative, self reliance and enthusiasm so as to empower them to become entrepreneurs both in spirit and performance.

A number of skills such as observation, evaluation, communication, resource mobilization and

management, risk assessment ,team building etc. are also to be developed in the students. Leadership qualities, sensitivity to business ethics and adherance to a positive value system are the core issues that the course highlights while presenting different concepts related to entrepreneurship.

Such a course should necessarily have a strong experiential component in the form of

practical work. The objectives of the practical work are:

1. 1 To introduce the students to the world of business by developing in them the core skills

and competencies required for an entrepreneur.

2. To develop in the students qualities such as leadership, self-confidence, initiative, facing

uncertainties, commitment, creativity, people and team building, integrity and reliability.

3. To enable the students to acquire the skills and knowledge needed for conducting surveys,

collecting, recording and interpreting data and preparing simple estimates of demand for

products and services.

4. To guide the students to prepare a Project Report.

5. To equip the students with knowledge and skills needed to plan and manage an enterprise

through case studies conducted and recorded by the students in different fields such as resource assessment, market dynamics, finance management, cost determination, calculation of profit and loss etc.

6. To instill in the students important values and entrepreneurial discipline.

FORMAT

Total marks: 









1. Project Report/Survey Report 







2. Viva-Voce on PW /SR 








3. Case Study 










4. Problem Solving 









1. Project Report/Market Survey Report 

a) Project Report:

Preparation of a Project Report for an enterprise involving products/services. Students may be provided adequate guidance to choose a project based on their interests and availability of information and authentic inputs in the locality. The specimen proforma of project report given in the textbook may be used for preparing the report. However, mechanical preparation of the report by filling in the information in the proforma should be discouraged.

Further, as the students will be required to appear for a Viva-voce on the basis of their projects, sufficient care should be taken by the students to prepare the report after studying the various aspects involved thoroughly. In a nutshell, the project report should lead to viable enterprise.

b) Market Survey Report

Market research is the process and technique of finding out who your potential customers are and what they want. The survey may be on products and services already available in the market or students may also conduct surveys for new products and services. The report of the survey should be organised under the following broad headings:

1. Objectives. 

2.  Methods and tools (interviews, questionnaires etc.) to be used to collect information.

3.  Records of data and information.

4.  Analysis of data and information.

5.  Interpretation and conclusion.

For example, a survey may be conducted to find out the choice of households in toiletry soap,

tooth paste etc. The data may be analysed to establish a pattern that may be useful to an

entrepreneur.

Guidelines for assessment of Project Report / Survey Report

For purpose of assessment the same pattern shall be adopted for Term II also. 

1. Presentation: Format, Clarity, Use of graphs, tables and other visuals,organisation, methodical      recording of data and information and general neatness of execution. 

2. Originality and Creativity 

3. Authenticity of information and correctness of calculations and general feasibility of the     project/ sustainability of conclusion drawn in the survey. 

2. Viva Voce on the Project /Market Survey Report 3 Marks

The questions should establish that the report is the original work of the student and that

the student has a reasonably clear understanding of the work carried out by him/her.

Entrepreneurial qualities such as leadership, self-belief, creativity, originality, initiative etc. may

also be assessed by asking a variety of questions related to the report.

3. Case Study











A case study is a focused research on an organisation, enterprise, practice, behaviour or person

undertaken to highlight an aspect that the study attempts to examine. For instance, a case study

may be conducted on the pollution control methods being employed by an industry. Or a successful industrialist may be chosen as a subject of a case study to analyze and understand the strategies that the industrialist adopted :to achieve success.

Ideally, a case study should be conducted on subjects with the objectives of bringing to the fore beliefs, practices, strategies, values etc. that have made them what they are. Such studies help us to understand the way in which great minds think and operate. We may also conduct case

studies on failures; why a company collapsed, how a service lost its market etc. From both the

types of case study, we learn lessons; how to do something or how not to do something. They

also provide valuable insight into the processes involved in an enterprise.

A few topics are suggested for carrying out case studies:

i) Drawing a profile of a successful entrepreneur. 

ii)  Studying a public sector undertaking and highlighting its sucess/failure, by analyzing the factors responsible.

iii)  Studying a small scale unit in the locality to bring out the procedures and processes adopted by the unit to become a feasible business venture. 

iv)  A study of competition in business by choosing two or more rivals in the market and analyzing their strengths and weaknesses.

v)  Take the school itself for a case study and analyze any two aspects of the school plant for chalking out a plan of action: infrastructure, academics, co-curricular activities etc.

vi)  A case study on a thriving fast food shop/restaurant in your locality. What makes it so popular? 

vii)  A case study on the ways in which a business unit has mobilised its financial resources.

viii)  A case study on the enterprise management techniques adopted by a business house. 

ix)  A case study on the marketing strategies of a successful consumer durable company.

x)  A case study on the financial management of a Public Limited Company.

xi)  A case study on any Specialized Institution that supports and guides the establishment of a small scale unit.

xii)  Studying the balance sheets of two big private companies to assess their trade and credit worthiness.

xiii)   Studying the inventory management of a large manufacturing industry to ascertain the processes involved for optimizing cost.

xiv)   Carrying out a case study on an established industrial house/company to find out the value system of the company and how it fulfils its social commitment/ obligations.

xv)  Carrying out a case study on an established industry to ascertain the processes followed to reduce/prevent pollution.

xvi)  Study on environment friendly companies and their contribution to preservation.

Assessment of Case Studies

i) Presentation: Format, accuracy, clarity, authenticity and general neatness 

ii) Analysis and Conclusions 








4. Problem Solving 

In this session, the students will be required to solve a problem in the form of a written test. The examiner may choose any problem related to the units in class XI Text Book and set it for the class. The problem may be in the following areas:

a. How to scan the environment to establish the feasibility of a project. 

b.  Given certain figures showing the consumption pattern of a product, drawing conclusions that have a bearing on similar products.

c.  Carrying out market assessment for a given product/service to ascertain the feasibility factor.

d.  Assessment of Working Capital.

e.  Calculation of total cost of production.

f.  Calculation of break-even point.

g.   Determining location of a manufacturing unit.

h.  Problems in inventory control (calculation of the Economic Order Quantity and carrying out ABC analysis).

i.  Applying Pricing methods to determine the price of a product or service.\

j.   Applying promotion mix to plan a sales campaign for a product or service.

k.   Working out a simple budget for a given task or job.

Assessment of Answers

The examiner may prepare five problems which are solved by him/her before they are presented to the students. The student may choose anyone of the problems and solve it, showing the different steps/different reasons involved in the solution. If the problem does not involve actual calculations, it may not have anyone correct answer. So weightage should be given not only to the final answer but to the entire process of problem solving that the student has followed.

Originality and innovative spirit should be rewarded. The students should not be penalized for spelling errors, grammatical mistakes etc. as long as the answer is coherent. Where definite formulas are involved, accuracy should be given due weightage.

LIST OF SUGGESTED REFERENCE BOOKS

01. Entrepreneurship - Class XI - C. B. S. E., Delhi.   


Accountancy

Term Ist 



M.Marks: 75

Unit I
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 hours
 Financial Accounting - I 

Chapter 1: Introduction to Accounting 




09 .Marks
Accounting- meaning, objectives, Accounting as source of information, internal and

external users of Accounting information and their needs.

Qualitative characteristics of Accounting information-reliability, relevance,

understandability and comparability.

 Basic Accounting Terms - Asset, Liability, Capital, Expense, Income, Expenditure,

Revenue, Debtors, Creditors, Goods, Cost, Gain, Stock, Purchase, Sales, Loss, Profit,

Voucher, Discount, Transaction, Drawings.




  
.
Unit II

Chapter 2: Theory Base of Accounting 




09 .Marks
 Accounting Principles - meaning and nature


Accounting Concepts: Entity, Money Measurement, Going Concern, Accounting Period,

Cost Concept, Dual Aspect, Revenue Recognition (Realisation), Matching, Accrual,

Full Disclosure, Consistency, Conservatism, Materiality

 Accounting Standards- Concept

 Process of accounting-from recording of business transactions to preparation of

trial balance.

Bases of Accounting - Cash Basis, Accrual Basis


Chapter 3: Recording of Business Transactions 



20.Marks
Voucher and Transactions: Origin of Transactions-Source Documents and Vouchers,

preparation of Accounting vouchers; Accounting Equation Approach - Meaning and

Analysis of transactions using Accounting Equation: Rules of Debit and Credit.

Recording of Transactions: Books of original entry - Journal, Special Purpose Books: i)

Cash Book - Simple, Cashbook with Bank column and Petty Cashbook, ii) Purchases

Book, Sales Book, Purchase Returns Book, Sales Returns Book; Ledger-meaning,

utility, format; posting from Journal and Subsidiary books; Balancing of Accounts.

 Bank Reconciliation Statement: Meaning, Need and Preparation, Corrected Cash Book

Balance   









 

Chapter 4: Trial Balance and Rectification of Errors 


10.Marks
Trial Balance: meaning, objectives and preparation.

 Errors: Types of Errors: Errors of omission, commission, principles and compensating

errors affecting Trial Balance; errors not affecting Trial Balance.

 Detection and Rectification of Errors (One Sided and Two Sided); use of Suspense Account.













Chapter 5: Depreciation, Provisions and Reserves 


15.Marks
 Depreciation: Meaning and need for charging depreciation, factors affecting depreciation,

methods of depreciation-Straight Line method, Written Down Value method (excluding

change in method), Method of recording depreciation-charging to asset account, creating

provision for depreciation/accumulated depreciation account; Treatment of disposal of asset.

􀂲 Provisions and Reserves: meaning, importance, difference between Provisions and

Reserves, types of Reserves: Revenue Reserve, Capital Reserve, General Reserve, Specific

Reserve and Secret Reserves.










Unit III

Chapter 6: Accounting for Bills of Exchange Transactions

 12.Marks
 Bills of exchange and Promissory Note: definition, features, parties, specimen and

distinction.

Important Terms: Term of Bill, Accommodation Bill, Days of Grace, Date of Maturity, Bill

at Sight, Negotiation, Endorsement, Discounting of Bill, Dishonour, Retirement and

Renewal of a Bill.

Accounting treatment of trade bills and accommodation bills.


 
Term 2nd










M.Marks:75 
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 hours
Unit IV

 Financial Accounting – II 

Chapter 7: Financial Statements 





46. Marks
 Financial statements: meaning and users.

Capital Expenditure and Deferred Revenue Expenditure

Trading and Profit and Loss Account: Gross Profit, Operating and net profit.

Balance Sheet: need, grouping and marshalling of Assets and Liabilities. Vertical and

Horizontal Presentation of Financial Statements.

Adjustments in preparation of financial statements with respect to closing stock, outstanding expenses, prepaid expenses, accrued Income, Income received In advance, depreciation and bad debts, provision for doubtful debts, provision for discount on debtors, manager's commission.







 

Preparation of Trading and Profit & Loss Account and Balance Sheet of sole proprietorship.

Chapter 8: Accounts from incomplete records 



10.Marks
Incomplete records : meaning, uses and limitations. Ascertainment of profit/loss by statement

of affairs method, conversion method.






Chapter 9: Computers in Accounting 




11.marks
 Introduction to Computer and Accounting Information System (AIS)

Applications of computers in accounting:

- Automation of accounting process, designing accounting reports, MIS

reporting, data exchange with other information systems


 Comparison of accounting processes in manual and computerized accounting,

highlighting advantages and limitations of automation

 Sourcing of accounting system: readymade and customized and tailor-made

accounting system. Advantages and disadvantages of each option.



Chapter 10: Accounting and Database System 



08.Marks Accounting and Database Management System

 Concept of entity and relationship: entities and relationships in an Accounting System:

designing and creating simple tables, forms, queries and reports in the context of Accounting

System.











Recommended text books

1. Accountancy Part - I, Published by NCERT

2. Accntancy Part - II — do —


BUSINESS STUDIES

Term Ist 










 

M.Marks:75                   
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 hours
 Part A: Foundations of Business 

Unit  I

Chapter  1: Nature and Purpose of Business 

Concept and characteristics of business

Business, profession and employment - distinctive features

Objectives of business - economic and social, role of profit in business

Classification of business activities: Industry and Commerce

Industry - types: primary, secondary, tertiary

Commerce: Trade and Auxiliaries

Business risks - nature and causes,






12. Marks
Chapter 2: Forms of Business Organisations 

Sole Proprietorship; Joint Family Business-meaning, features, merits and limitations;

Partnership- meaning, types, registration, merits, limitations, types of partners;

Cooperative Societies-types, merits and limitations

Company: Private Ltd., Public Ltd. - merits, limitations;

Choice of form of business organizations

Starting a business - Basic factors.






18.Marks

Unit II.

Chapter  3: Private, Public & Global Enterprises

Private Sector and Public Sector

Forms of organising public sector enterprises

Departmental Undertaking

Statutory Corporation .

Government Company

Changing role of public sector

Global Enterprises : meaning and features,joint ventures- meaning, benefits
15 .Marks
Chapter 4: Business Services 

Nature and types of Business services - Banking, Insurance, Transportation, Ware housing,

Communication.

Banking - types of Banks, Functions of Commercial banks, E- banking

Insurance - principles, types: life, fire and marine

Postal and Telecom services

Warehousing: types and functions.






12.Marks





Chapter 5: Emerging Modes of Business 

E-Business - Meaning, scope and benefits, Resources required for successful

e-business implementation, On-line transactions, payment mechanism, security and safety

of business transactions;

Outsourcing- concept, need and scope





09. Marks



Chapter 6: Social Responsibility of Business and Business Ethics 

Concept of social responsibility.

Case for social responsibility;

Responsibility towards owners, investors, employees, consumers, government and

community

Environmental protection and business

Business ethics: concept and elements.





09. Marks












Term II

M.Marks: 75
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Unit III.

Part B: Organisation, Finance and Trade 

Chapter  7: Formation of a Company 

Stages in the formation of a company;

Promotion,

Incorporation, and

Commencement of business






10. Marks

Chapter 8: Sources of Business Finance (Periods 20)

Nature and significance of business finance

Owner's funds and borrowed funds

Sources of raising Finance:

- Equity and Preference shares

- Debentures and Bonds

- Loan from Financial Institutions

- Retained Profits

- Global Depository Receipt, American Depository Receipt

- Loans from commercial Banks

- Public deposits

- Trade Credit









15.Marks

Unit IV

Chapter 9: Small Business: 

Small Scale Industry; Tiny Sector; cottage and rural industry; ,

Role of small business in rural India;

Problems of small business in India.

Government Assistance and Special Schemes for Industries in rural, backward and

hilly areas.









10. Marks

Chapter 10: Internal Trade 

Meaning and types of internal trade: wholesale and retail.

Services of a wholesaler and a retailer

Types of Retail Trade:

- Itinerant retailers and fixed shops.

- Departmental store, super market, malls, chain store, mail order business, consumer’s

cooperative store.

- Automatic Vending Machine

Role of Chamber of Commerce and Industry in promotion of internal trade.   
   15.Marks
Term  II

Chapter 11: International Business 

Nature, Importance and complexities involved in International Business;

Ways of entering into international Business. Export-Import Procedures and

documentation. Foreign Trade Promotion. Organizational support and incentives;

Nature and importance of Export Processing Zone/special Economic Zone;

International Trade Institutions and Agreement: WTO, UNCTAD, World Bank, IMF.












10. Marks

 Project Work

Suggestive/Illustrative Projects 

Any one of the following:-

(i) Find out from local sample business unit (s) the various objectives they pursue.

(ii) Problems of setting up and running business units.

(iii) Enquiry into the ethics of running business through questionnaires.

(iv) Survey of quality of bank services in the local branch office.

(v) Study of postal and courier mail services.

(vi) Availability and use of agency services, advertising, packaging, investments in savings

schemes, etc.

(vii) Survey of the popularity of credit cards issued by different banks.

(viii) Study the profile of a sole trader/partnership commenting on the nature and working of

business.

(ix) Study of a Joint  family business.

(x) Study of the working of any cooperative society.

(xi) Study of a small business unit regarding source of finance.

(xii) Study of nature of small traders (like hawkers and pedlars in a specific locality) with reference to types of goods, capital investment, turnover.

(xiii) Study of weekly bazaar in a locality.

(xiv) Study of franchise retail store.

(xv) Study of export/import procedure of any article.

(xvi) Problems of women entrepreneurs in business.

(xvii) Survey of waste/garbage disposal by a hospitals/PrivateNursing Homes

(xviii) Study of pavement trade.

(xix) Prepare a scrapbook and collect articles on the changing role of public sector and any other

topics related to the syllabus.

Marks may be suitably distributed over the different parts of the Project Report-

1. Objectives 2. Methodology 3. Conclusions - findings and suggestions

10. Marks

Recommended text books :

1. Business Studies, Published by NCERT


  PHYSICAL EDUCATION
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Term I
THEORY








Max. Marks: 75







External: 50 Marks

Internal: 25 Marks

                                                                 Time Allowed: 2:30Hrs                     UNIT-I
1. CONCEPT OF PHYSICAL EDUCATION


             Marks: 5

   1.1) Meaning and definition of Physical Education-
   1.2) Aims and objectives of Physical Education.

   1.3) Need and importance of Physical Education.

UNIT-II

2. PHYSIOLOGICAL ASPECTS OF PHYSICAL EDUCATION           Marks: 5

   Effects of exercise on:

   a. Muscular system.

   b.Circulatory system.

   c.Respiratory system.

   d.Digestive system.

Unit-III                                

3. PSYCHOLOGICAL ASPECTS OF PHYSICAL EDUCATION    Marks  10

   3.1) Definition of psychology and sports psychology.

3.2) Achievement and motivation in sports.

Unit  IV 

4.  CARRER ASPECT IN PHYSICAL EDUCATION           Marks 10

  1.1) Career options in physical education.

  1.2) Avenues for career preparations.

UNIT-V

5.  HEALTH AND FAMILY EDUCATION


Marks  10

       5.1) Concept and importance of health Education.

       5.2) Effect  of alcohol, tobacco and drugs and & abuse on individual, family,    

           Community and sports person.

Term-II
Marks 50(External)







 Time :2 ½


Marks 25 (Internal Assessment

UNIT-VI
6. CONCEPT OF MAJOR GAMES/SPORTS:




Marks 5

KHO-KHO, BADMINTON, KABADDI, HANDBALL, ARCHERY, HOCKEY.

    1.1) History of games (Above Games)

     1.2) Rules, measurement of the field. (Above Games)

      1.3) Fundamental skills and Sports Terminology .

UNIT-VII
7. Nation Games

1.1 National Events. 

1.2 Nation awards. 

UNIT-VIII
UNIT VIII-OLYMPIC GAMES






Marks  5

2.1) History of Olympic Games.

2.2) Olympic Village. 

2.3) Olympic Rings and Torch

UNIT-IX

9. DIET AND ITS IMPORTANTANCE IN PHYSICAL DEVELOPMENT 
  Marks 10

1.1) Diet and physical fitness.

1.2) Obesity and its causes.

1.3) Balanced diet.

UNIT-X 

10. COMMON SPORTS INJURIES & REHABILITATION  


Marks 10

1.1) Muscle pull, sprain and strain.

1.2) Dislocation, Fracture.

INTERNAL ASSESMENT

1. Camping and nature study                      


             
 10 marks

2. Track & field (Three events)                   




 10 marks
3. Project work.





5 marks

4. Physical fitness test                           





10 marks
5. Skill test of game/ sports





10 marks

(Any two games/sports)

6. Viva voce  





5 marks

ECONOMICS

Term Ist

M.Marks:75                   
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 hours

Unit 1: Introduction

 What is Economics?

Meaning: scope and importance of statistics in Economics



4. Marks

Unit 2:  Collection, Organisation and Presentation of data.

Collection of data- Sources of data- primary and secondary; how basic data is collected: Methods of collecting  data; Some important sources of secondary data; Census of India and National Sample Survey Organization.

Organisation of Data:   Meaning and types of variables; Frequency Distribution.

Presentation of Data:Tabular Presentation and Diagrammatic Presentation of data

I )  Geometric forms (bar diagram and pie diagrams. 

ii) Frequency diagrams(histogram, polygon and ogive ) and 

iii ) Arthmetic line graphs (time series graph).




18. Marks

Statistical  Tools and Interpretation

(For all the numerical problems and solutions, the appropriate economic interpretation may be attempted. This means, the students need to solve the problems and provide interpretation for the results derived)

Meaures of Central Tendency- mean (simple and weighted) median and mode.

Measures of Dispresion- absolute dispersion(range , quartile deviation, mean deviation and standard deviation); relative dispersion( co-efficient of variation); Lorenz Curve: Meaning and its application.

Correlation- meaning, scatter diagram; Measures of correlation- Karl Pearson’s method (two variables ungrouped data) Spearman’s rank correlation.

Introduction to Index Numbers- meaning, types- wholesale price index, consumer price index and index  of industrial production, uses of index numbers; Inflation and index numbers.












45. Marks

Developing projects in Economics

The students may be encouraged to develop projects, which have primary data, secondary data or both. Case studies of a few organization/ outlets may also be encouraged . Some of the examples of the projects are as follows(they are not mandatory but suggestive);

i) A report on demographic structure of your neighborhood;

ii) Consumer awareness amongst households

iii) Changing prices of a few vegetables in your market

iv) Study of a cooperative institution: milk cooperatives


The idea behind introducing this unit is to enable the students to develop the ways and means by which a project can be developed using the skills learned in the course. This includes all the steps involved in designing a project starting from choosing a title , exploring the information relating to the title , collection of primary and secondary data analyzing the data , presentation of the project and using various stastical tools and their interpretation and conclusion









8. Marks

TERM-II

Max: Marks:75
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UNIT 3.

Indian Economic Development:

Development Policies and Experience (1947-90):

A brief introduction of the state of Indian economy on the eve of independence.

Common goals of Five Year Plans.

Main features, problems ad policies of agriculture(institutional aspects and new agricultural strategy, etc.) industry (industrial licensing, etc,) and foreign trade












15. Marks

UNIT 4

Economic Reforms since 1991:

Need and main features- liberalization, globalisation and privatization;

An appraisal of LPG policies







12. Marks

Current challenges facing Indian Economy:

Poverty- absolute and relative; Main programmes for poverty alleviation; A critical assessment

Rural development: Key issues- credit and marketing – role of cooperatives, agricultural  diversification ; alternative farming – organic farming

Human Capital Formation; how people become resource; Role of human capital in economic development; Growth of Education Sector in India 

Employment: Growth, informalisation and other issues; Problems and policies

Infrasturcture: Meaning and types: Case Studies: Energy and Health: Problems and Policies- A critical assessment ;

Sustainable Economic Development.

Meaning: Effects o Economic Development on Resources and Environment












38. Marks

Developing Experience of India:

A Comparison with neighbors

India and Pakistan

India and China

Issues: growth, population, sect oral development and other developmental indicators.












10. Marks
( In term assessments the paper setter shall incorporate 10 marks from units and 40 Marks from term assessment) 

